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MEMORANDUM OF UNDERSTANDING BETWEEN  
THE COACHELLA VALLEY WATER DISTRICT AND  

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 721 
 
 
The Coachella Valley Water District (the District) recognizes Service Employees International Union, 
Local 1997 (SEIU) as the exclusive employee representative for employees in the general unit of the 
District. 
 
The union agrees to dismiss its Unfair Labor Practice Charge, Service Employees International Union, 
Local 721, vs. Coachella Valley Water District. Case No. LA-CE-700-M currently pending in the State of 
California Public Employment Relations Board. 
 
1. TERM OF MEMORANDUM 
The provisions of this memorandum shall become effective after ratification by the SEIU membership of 
the District and the approval by the Board of Directors of the District through June 30, 2013. Specific 
sections designate effective dates subsequent to the effective date of this memorandum. 
 
 1.1  FAIRNESS AGREEMENT 

If during the term of the MOU any increases in wages, benefits, retirement, incentives or job 
security provisions are negotiated, mandated, implemented or reimbursed to ACVWDM or 
ASSET represented employees, then such increases stated above shall be given to all SEIU 
represented employees to the same extent and starting on the same date(s) as the other groups 
and thereinafter. 

 
If step increases are reinstated for any group above, then step increases shall resume for all SEIU 
represented employees to the same extent and starting on the same date(s) as the other groups 
and thereinafter. 

 
2. SALARY ADUSTMENTS 
 

1. Effective the pay period after the ratification by the Board of the Directors of this 
Agreement an increase in pay schedule of 2% (two percent).  
No merit increases effective fiscal year July 1, 2011-June 30, 2012. 
Promotions will be allowed. 

 
2. Effective the first pay period in July 2012, the District will increase the salary schedule by 2% 

(two percent).  
No merit increases effective fiscal year July 1, 2012-June 30, 2013.  
Promotions will be allowed. 

 






























































































































